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If you’ve made it to the interview round, hopefully you’ve prepared answers to the typical questions your interviewer may ask. But what questions have you planned to ask them?

Although many job seekers act shy about asking an employer anything during an interview, it’s another important way to show that you’ve researched the organization and care about your future with the company. If you can’t manage to ask any questions of the interviewer, you’re missing out on a prime opportunity to learn more about the company and the position, and frankly, the interviewer may take that as a sign that you’re not all that interested in working for them.

Struggling to figure out what you’ll say when your interviewer asks, “What questions do you have for me?” Take a look at this list for some ideas:

1. How would you describe the ideal candidate?

2. What are the goals of this department?

3. What successes has this department had in the last 5 years?

4. What main challenges will I encounter at this position?

5. How big is the team I’d be working with?

6. Can you tell me about the culture and environment here?

7. How often should I expect to receive a performance review?

8. How would you define “success” at this position?

9. What do you like best about this company?

10. What do you like best about your job?

11. Can you describe a typical day or week for this position?

12. Where have successful employees previously in this position progressed to within the company?

13. How do you envision this position supporting you?

14. What are some challenges I might face working in this position?

15. Can you describe the typical client/customer I might be working with and their expectations?

16. What are the opportunities at this organization for training and further education?

17. What happened to the person who previously held this job?

18. How much travel, if any, is involved in this position?

19. What’s the biggest challenge facing the company today?

20. What are the next steps for the interview process?

